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About Crestpoint

Crestpoint Real Estate Investments Ltd.
(Crestpoint) is a Canadian commercial real estate
investment manager dedicated to providing
investors with direct access to commercial real
estate assets. Through the execution of our
disciplined investment approach and active
management of our properties, Crestpoint strives
to deliver stable income and attractive long-term
returns through a diversified portfolio of office,
retail, multi-family and industrial properties. Real
estate investment management is all we do.
Crestpoint thereby avoids the distraction and
potential conflicts that come with supporting
other services such as property management,
leasing brokerage and debt origination.

The firm is part of Connor, Clark & Lunn Financial
Group (CC&L Financial Group), one of Canada’s

largest independent asset management
organizations, whose affiliated firms collectively
manage over $179 billion in assets.

A message from our president

At Crestpoint, our approach to responsible
investment is grounded in a belief that
long-term value is created through disciplined
risk management, prudent capital allocation
and asset stewardship. In an operating
environment shaped by evolving tenant
expectations, regulatory change and the
increasing financial materiality of energy and
climate-related risks, responsible investment is
not a separate objective; it is integral to sound
investment decision-making.

We focus on strategies that enhance the resilience, competitiveness
and durability of our assets over time. For Crestpoint, responsible
investment means identifying and implementing environmental,
operational and governance-related improvements that strengthen
income stability, protect asset value and support the communities

in which our portfolio operates. These considerations are embedded
within our investment framework and underwriting processes as part
of how we evaluate risk and return in a changing market.

Our approach to sustainability

Crestpoint’s responsible investment approach has progressed
alongside the growth of the platform, evolving into a more
structured and centralized environmental, social and governance
(ESQ) framework integrated with investment decision making, asset
management and reporting. This evolution reflects the firm's view
that ESG considerations are integral to risk management, operational
performance and long-term value creation.

Lindsay Stiles joined Crestpoint in 2024 and is now Chief Operating
Officer and Head of ESG, overseeing operations, compliance,
financial management and ESG strategy and reporting. She

drives collaboration across investment, asset management and
development teams to incorporate sustainability considerations into

Our leadership philosophy emphasizes accountability, transparency
and disciplined asset strategy of the capital entrusted to us by our
investors. We recognize that fiduciary responsibility extends beyond
near-term cash flows to include safeguarding long-term portfolio
performance and maintaining the relevance of our assets for tenants
and investors. This perspective is particularly important within our Core
Plus Fund, where longer investment horizons allow for thoughtful,
measured capital deployment to enhance performance over time.

As market conditions, technology and environmental factors continue
to evolve, we remain focused on practical, economically grounded
solutions that align environmental performance with financial
outcomes. Our responsible investment approach reflects a long-term
orientation, supported by strong governance and consistent
execution, and will continue to influence our decision making for the
portfolio through future market cycles.

Kevin Leon
President & Chief Executive Officer

underwriting, portfolio management and execution.
This governance structure ensures aligned decision making, disciplined
implementation and transparent reporting across the portfolio.

Crestpoint’s approach to sustainability is aligned with the firm's
broader investment philosophy and focuses on the systematic
identification and management of material risks and opportunities.
Sustainability considerations are integrated into investment and

asset management processes where they are financially relevant and
support asset quality, operational performance and long-term value.
Through this performance-focused approach, Crestpoint seeks to
enhance the resilience and durability of the portfolio while supporting
the efficient and responsible operation of the properties over time.



ESG and responsible investment timeline

2014

2018

2021

2022

2023
2024

2025

+ CRESTPOINT ESTABLISHES ITS FIRST ESG POLICY, FORMALIZING AN INITIAL COMMITMENT TO RESPONSIBLE INVESTMENT PRINCIPLES.

+ INTERNAL TRACKING OF UTILITY AND ENERGY-CONSUMPTION DATA INTRODUCED ACROSS THE FUND PORTFOLIO TO SUPPORT
PERFORMANCE MONITORING AND BENCHMARKING.

DEDICATED LEADERSHIP ASSIGNED AT THE ASSET-MANAGEMENT LEVEL TO SUPPORT ESG INTEGRATION AND OPERATIONAL CONSISTENCY.

* THIRD-PARTY AUDIT PERFORMED ON ESG INITIATIVES. ESG POLICY REVISED TO SUPPORT GREATER DISCLOSURE, SCIENCE-BASED
TARGETS AND OPERATIONAL TRANSPARENCY, INCLUDING THE IMPLEMENTATION OF A CENTRALIZED UTILITY DATA PLATFORM ACROSS
THE PORTFOLIO.

- ESG TASK FORCE FORMED TO SUPPORT CRESTPOINT'S FIRST GRESB SUBMISSION FOLLOWING A GRACE-PERIOD YEAR, STRENGTHENING
CROSS-FUNCTIONAL COORDINATION.

- CRESTPOINT PUBLISHES FIRM'S FIRST RESPONSIBLE INVESTMENT REPORT, ESTABLISHING A FORMAL BASELINE FOR ESG, DISCLOSURE
AND PERFORMANCE REPORTING.

- ARTHUR ERICKSON PLACE (AEP) ACHIEVES ZERO CARBON BUILDING PERFORMANCE (ZCB-PERFORMANCE) CERTIFICATION.
+ CRESTPOINT RECEIVES FIRM'S FIRST GRESB SCORE OF 58.

+ CRESTPOINT UPDATES ITS ESG POLICY AND ESTABLISHES DECARBONIZATION TARGETS FOR THE CORE PLUS FUND PORTFOLIO, FURTHER
SOLIDIFYING ITS LONG-TERM SUSTAINABILITY COMMITMENT.

* LINDSAY STILES APPOINTED HEAD OF ESG, FORMALIZING EXECUTIVE-LEVEL ACCOUNTABILITY FOR RESPONSIBLE INVESTMENT.

* YASI AMIDPOUR APPOINTED AS MANAGER OF CORPORATE SUSTAINABILITY, STRENGTHENING INTERNAL EXPERTISE IN
DECARBONIZATION STRATEGY, RESPONSIBLE INVESTMENT AND REPORTING.

- 121 KING STREET WEST (ROSEROCK PLACE) SUBMITTED FOR ZCB-PERFORMANCE CERTIFICATION.
- SOUTH SURREY BUSINESS PARK ACHIEVES LEED SILVER O+M: EXISTING BUILDINGS V4.1.

+ CRESTPOINT RECEIVES VARIOUS BOMA AWARDS, MOST NOTABLY THE BOMA CANADA NATIONAL TOBY AWARD FOR OUTSTANDING
BUILDING OF THE YEAR (MEDICAL BUILDING CATEGORY) FOR 1929 BAYVIEW AVENUE, TORONTO, ON.

+ CRESTPOINT PUBLISHES SECOND RESPONSIBLE INVESTMENT REPORT, REFLECTING IMPROVED GOVERNANCE AND PORTFOLIO-LEVEL
ESG INTEGRATION.

- CRESTPOINT RECEIVES FIRM'S SECOND GRESB SCORE OF 62, IMPROVING 10% YEAR-OVER-YEAR.

+ CRESTPOINT CONTINUES TO ADVANCE A STRUCTURED, FORWARD-LOOKING RESPONSIBLE INVESTMENT FRAMEWORK.
* ALIGNMENT WITH FEDERAL AND PROVINCIAL EMISSIONS-REDUCTION TARGETS.

* ESTABLISHMENT OF 2035 INTERIM DECARBONIZATION OBJECTIVES TO GUIDE CAPITAL PLANNING AND ASSET-LEVEL TRANSITION
STRATEGIES IN ALIGNMENT WITH NET-ZERO COMMITMENTS BEYOND 2050.

DECARBONIZATION

Crestpoint views decarbonization as a strategic lever for long-term

value creation, risk mitigation and strengthened asset competitiveness.

As tenant expectations and regulations evolve, a building’s efficiency
and carbon profile increasingly influence its income durability and
residual value. Within our Core Plus Fund, where assets are typically
held for longer periods of time, there is greater opportunity to
implement meaningful upgrades and reduce emissions in a way that
aligns both environmental and financial outcomes.

As part of this commitment to decarbonization, we are targeting to
reduce greenhouse gas (GHG) emissions within the Core Plus Fund
portfolio. Our targets include a 25% reduction by 2035 and a 75%
reduction by 2050, based on 2019 levels. These targets align with the
broader emissions-reduction trajectory established by the Government
of Canada.

Achieving these targets relies on disciplined, high-impact measures
such as modernizing building systems, optimizing HVAC performance,
improving controls and enhancing overall operational efficiency.

Priorities will focus on where they provide clear payback, reduce
operational expenditure and support the long-term resilience of
each asset. Improved collection of utility data across our portfolio
further strengthens decision-making, enabling us to benchmark
performance, identify efficiency opportunities and allocate capital
where it delivers the strongest returns.

CLIMATE CHANGE

Climate change presents both physical and transition risks that
may affect asset performance, operating costs and long-term value.
Crestpoint considers climate-related risks as part of broader risk
management and due diligence processes, with the objective of
supporting the resilience and durability of the portfolio over time.

Crestpoint’s approach to climate risk is focused on prudent asset
stewardship and disciplined capital allocation. Considerations related
to climate resilience, operational efficiency and energy performance
are evaluated where they are financially material and supportive of
long-term asset strategy.



CLIMATE RISK MANAGEMENT

Climate-related risks include both physical impacts associated with extreme
weather and longer-term climate patterns, as well as transition risks arising
from evolving regulations, market expectations and operating requirements.

At Crestpoint, we consider these risks as part of our investment and asset
management processes, including during underwriting and acquisition due
diligence. Climate-related considerations are revisited annually to support
informed decision-making and capital planning. Over time, we have conducted
climate risk assessments across portions of our portfolio to better understand
exposure to material physical and transition risks. These assessments are used to
inform asset-level priorities where climate-related factors may affect operational
reliability, insurance availability or long-term asset competitiveness.

For development and redevelopment projects, energy efficiency and resilience
considerations are incorporated during planning and design. For longer-term
Core Plus holdings, Crestpoint evaluates select adaptation and mitigation
measures where such actions are expected to support operational continuity
and income stability. Crestpoint's approach to climate risk is grounded in
financial materiality and prudent asset stewardship, with a focus on protecting
long-term asset value rather than meeting standalone compliance objectives.

ENVIRONMENTAL RISK MANAGEMENT

Environmental risk management is considered throughout Crestpoint’s
investment and asset-management processes. During acquisitions, we
evaluate energy consumption, building efficiency, regulatory exposure,
hazardous materials and other environmental considerations alongside
traditional financial analysis. Overlooking these factors introduces long-term
risk; addressing them proactively reduces uncertainty, protects asset value and
supports tenant well-being.

Across our Core Plus portfolio, we work closely with property managers to
monitor energy, water, waste and GHG emissions, enhancing our ability to
manage operating performance and identify efficiency opportunities. This
includes improving utility data completeness, engaging tenants on best
practices and deploying targeted initiatives such as LED retrofits, low-flow
fixtures, waste-reduction campaigns and operational improvements. These
actions are selected not only for their environmental benefits, but for their
capacity to reduce operating costs, extend asset life and maintain strong
tenant relationships.



lan Pinchin (second from right), Director of Development, at Beltline groundbreaking
ceremony in Calgary

Value investing: Building a
sustainable future

DEVELOPMENT

Crestpoint allocates capital to development, redevelopment
and conversion projects as part of our real estate investment
strategies. Projects are evaluated based on market
fundamentals, highest and best-use analysis and disciplined
capital deployment to support asset performance through
the investment life cycle. Energy and building performance
considerations are assessed during underwriting and design
where they are expected to support operational reliability and
long-term value.

Redevelopment and conversion projects allow us to unlock
value from well-located assets while extending the useful

life of existing structures. These projects reduce embodied
carbon, shorten delivery timelines relative to new construction
and create modern, efficient space that meets current tenant
and community needs. By applying disciplined development
standards across all project types, we aim to deliver assets that
are resilient, operationally efficient and positioned to generate
durable income over the long term.

Office conversions through the Downtown Calgary
Development Incentive Program continue to offer a durable
capital deployment pathway in a market navigating
prolonged office vacancies following the prior demand cycle.
In 2025, the city advanced multiple tranches of conversions,
including 10 new projects that will remove approximately

1.1 million square feet of office inventory and deliver roughly
1,100 residential units.

On November 25, 2025, Crestpoint's Director of Development,
lan Pinchin, participated in the opening of the Downtown
Calgary Development Incentive Program on behalf of the
firm, underscoring our commitment to supporting the city's
revitalization and broader housing initiatives.

BELTLINE CONVERSION PROJECT

The Calgary Beltline conversion project brings two
complementary towers together to deliver 488 new rental
apartments, including 73 dedicated affordable units,
strengthening housing supply in one of the city's most active
urban districts. The new tower is designed to achieve LEED
Gold, reflecting a strong commitment to energy efficiency,
sustainable operations and long-term resilience. Alongside
this new tower, the conversion tower will turn previously
vacant office space into modern residential apartments. This
will generate substantial embodied-carbon savings by reusing
the existing structure rather than rebuilding from scratch.

The project is supported by approximately $10 million in
financing from Calgary's Downtown Strategy, a program
focused on revitalizing the core through office-to-residential
transformation. It is also financed under the CMHC MLI

Select program, leveraging favourable terms available to
developments that deliver meaningful social outcomes,
including affordability, accessibility and enhanced
environmental performance. Together, these elements position
the Beltline project as a flagship example of thoughtful urban
regeneration and sustainable housing delivery.

Crestpoint's Beltline conversion strategically repositions
underutilized office space into multi-family units designed

for livability, operational efficiency and long-term asset

value. The program incorporates enhanced daylighting, a
demand-aligned unit mix, electrification-ready HVAC with
energy-recovery ventilation and high-efficiency lighting.
Where feasible, structural interventions accommodate balcony
additions to strengthen marketability. Ground-floor strategies
focus on reinforcing retail connectivity and expanding amenity
access to support tenancy, drive absorption and bolster

local commerce. Incentive alignment, paired with potential
CMHC MLI Select participation, strengthens project feasibility,
improves capital efficiency and accelerates delivery timelines
while maintaining disciplined underwriting.

Beltline conversion project — Calgary, AB



Asset management

Crestpoint’s asset management approach integrates capital planning, property operations and partner relationships within a disciplined

framework focused on long-term performance. Asset-level decisions are guided by a consistent focus on income durability, tenant experience
and prudent cost management. Sustainability and decarbonization considerations are addressed where financially material, supporting asset

resilience and long-term value creation.

BUILDING PERFORMANCE EXCELLENCE

SOUTH SURREY BUSINESS PARK - BUILDING 3

South Surrey Business Park is made up of four fully leased, Class A industrial buildings
comprising 731,000 square feet. The state-of-the-art, multi-tenant industrial park was
built between 2018-2020. In 2025, South Surrey Business Park achieved LEED Silver O+M:
Existing Buildings v4.1 certification, reflecting Crestpoint's commitment to improving the
environmental performance of existing assets through strong operational practices and
continuous improvement.

Administered in Canada by the Canada Green Building Council (CAGBC), LEED O+M
evaluates how buildings are operated and maintained over time, with a focus on energy
and water efficiency, waste management, indoor environmental quality and sustainable
maintenance practices. Certification under this standard demonstrates that sustainability is
embedded into day-to-day asset management rather than treated as a one-time initiative.

1929 BAYVIEW AVENUE

Located in Midtown, Toronto, 1929 Bayview Avenue is a purpose-built medical office facility.

The approximately 140,000-square-foot, AAA-quality building is widely recognized for
universal design, serving healthcare tenants near Sunnybrook Health Sciences Centre and
Holland Bloorview Kids Rehabilitation Hospital. Design features include natural lighting,
extra-wide corridors, tactile flooring, clear wayfinding, contrasting colours and talking
elevators, creating an inclusive experience for occupants and visitors.

In 2025, the property received BOMA Canada’s National TOBY Award in the Medical
Building category for outstanding operations and tenant care. It also holds BOMA BEST
Platinum and Rick Hansen Foundation Accessibility Certification (Gold), reflecting
excellence in sustainability performance and accessibility. These achievements illustrate
Crestpoint’s approach to investing in high-quality assets that integrate sustainability,
accessibility and tenant experience, delivering environmental and social value while
supporting long-term asset performance.

ROSEROCK PLACE

Roserock Place (121 King Street West), a flagship office
tower in Toronto's financial core, reflects Crestpoint’s
disciplined approach to operations, capital planning
and long-term asset resilience. The property holds LEED
Gold O+M: Existing Buildings v4.1 standard, BOMA BEST
certifications and Rick Hansen Foundation Accessibility
Certification, supported by recent recommissioning

and upgrades to advanced building automation
systems. These improvements, including tighter
setpoints, refined equipment sequencing and optimized
scheduling, meaningfully reduce energy intensity while
preserving occupant comfort and operational reliability.
Enhancements to the tenant experience, such as the
MicroHabitat roof garden, reinforce our belief that
well-managed buildings with thoughtful, high-quality
amenities support stable, long-term asset performance.

Roserock Place is undertaking a cooling system
replacement project as part of a broader transition
strategy to improve energy performance, reduce
operational emissions and enhance long-term asset
resilience. In parallel, the property has been submitted
for ZCB-Performance certification, which is currently
under review. The cooling upgrade acts as an enabling
measure within this transition framework, supporting
improved energy efficiency, emissions performance and
equipment reliability over the asset’s remaining life.

Together, these initiatives reflect a forward-looking
capital planning approach, one that balances near-term
asset needs with longer-term decarbonization
objectives. This project demonstrates how targeted
infrastructure upgrades can align project economics
with decarbonization trends, improve tenant outcomes
and position assets to remain competitive in a rapidly
evolving market.



CAPITAL ALIGNMENT: TARGETED INVESTMENTS WITH PAYBACK AND
RESILIENCE UPSIDE

Our capital program prioritizes energy and reliability initiatives to deliver clear
financial returns and resilience benefits. This includes retro-commissioning, controls
optimization, refrigerant management and water and waste reduction. Maintaining
certifications such as BOMA BEST and LEED validates process discipline and ensures
our operational practices remain audit-ready and industry-aligned.

Green leases allow us to capture whole-building utility data, refine scope allocation
methodologies and target measures that yield the highest marginal abatement value
alongside tenant benefits. This data-driven approach ensures that each capital dollar
reinforces both economic and environmental performance.

OPERATIONAL EXCELLENCE

Crestpoint’s operating philosophy is to evidence performance through credible
programs and independent recognition. In 2025, alongside our property management
partners, we received various BOMA certifications across our entire portfolio. We

were also awarded the Emission Reduction Crest Awards for both the Open-Air Retail
(115-140 York Boulevard, Toronto, Ontario) and Office categories (Steeles Technology
Campus, Toronto, Ontario), highlighting measurable carbon-intensity reductions
achieved through lighting retrofits, controls upgrades and operational enhancements.

A CONNECTED SYSTEM: DESIGN AND OPERATIONS AS ONE PUZZLE

Our asset management strategy is built on the principle that design, capital upgrades

and day-to-day operations must function as interlocking pieces of a single puzzle.

m  Capital investments are aligned with long-term decarbonization and
value-protection goals.

Operational excellence ensures those investments deliver measurable
performance.

Certifications and peer recognition validate our discipline and transparency.

Partnerships with technology providers, engineering teams and operators ensure
execution remains coordinated and scalable.

This integrated model positions Crestpoint to deliver buildings that are efficient,
resilient and tenant-centric today and as the market continues to evolve.

Steeles Technology Campus - Toronto, ON




Eastward - Vancouver, BC

Sustainable investment

For the Core Plus Fund, ESG factors are assessed
during underwriting, including utility and energy
performance, GHG profile, building certifications,
regulatory exposure and potential asset-level
transition pathways. In addition, traditional
commercial real estate metrics such as stabilized
cash flow, market leasing dynamics, capital
requirements and exit assumptions are evaluated.

Capital deployment for sustainability initiatives
within the Core Plus Fund is selective and
performance led: we prioritize projects with credible
return on investment, measurable operational
benefits and the ability to increase resilience in
evolving markets and regulatory environments.
This approach enables us to recycle capital into
higher-impact improvements over time, driven by
demonstrated results rather than policy alone.

Together, these practices reflect a unified
investment philosophy in which financial discipline,
transparent reporting and responsible stewardship
operate as interconnected components guiding
capital allocation and value creation across the Core
Plus portfolio.

TENANT ENGAGEMENT

Tenant engagement is a core pillar of Crestpoint’s asset management
philosophy and a critical driver of long-term value across the portfolio.
Our approach begins with the recognition that buildings perform best
when owners and occupants share a clear, data-driven understanding
of how space is used, how systems operate and how decisions made
at the suite-level influence performance at the building-level. Through
this lens, tenant engagement becomes a partnership that strengthens
retention, improves operational outcomes and supports the broader
decarbonization strategy embedded in our investment process.

We prioritize clear commmunication, responsiveness and transparency,
ensuring tenants have access to the information they need to make
informed decisions about comfort, energy use and operational
needs. Green lease provisions help formalize this collaboration by
enabling whole-building data capture and clarifying how utilities and

D’Arcy Crossing — Okotoks, AB

carbon intensities are shared and measured across spaces. These
commitments allow us to deliver targeted measures, better controls,
improved indoor environmental quality and suite-level efficiency
upgrades that provide both measurable reductions in emissions and
tangible improvements to tenant experience.

This approach is especially important as we navigate the broader
transition to low-carbon buildings. Electrification readiness, grid
decarbonization, air-quality improvements and smart building
technologies all require coordinated action between owners and
tenants. By engaging early and often, Crestpoint ensures that
decarbonization efforts are not only technically sound but also
operationally practical, socially considerate and aligned with tenant
needs. In doing so, we create buildings that are efficient, resilient and
enjoyable places to work and live.




Governance

LEADERSHIP AND STRUCTURE

In 2025, Crestpoint appointed Lindsay Stiles as Head
of ESG across the firm, strengthening oversight,
accountability and integration across all business

functions. Under Lindsay’s leadership, our ESG committee

coordinates ESG activities and decision making across
investment, development, asset management, finance,
legal and compliance and procurement.

INTEGRATION ACROSS THE ASSET LIFECYCLE
ESG is now embedded end to end through:

Investment and due diligence: ESG screens,
risk/opportunity assessment (e.g., energy, water,
resilience, certification readiness) and integration
into Investment Committee memos and
underwriting.

Development and major projects: Alignment of
capital expenditures with energy performance
and decarbonization pathways; evaluation of low-
carbon options and certification feasibility where
appropriate.

Asset and property management: Operational
optimization (e.g., building automation systems
setpoints/sequencing), tenant engagement,
certifications (e.g., LEED, BOMA BEST) and resilience
planning.

Vendor and supply chain: Responsible contractor
policy, performance expectations in property
management agreements and ongoing supplier
engagement in agreement negotiations when
applicable.

Disclosure and stakeholder reporting: Consistent
ESG reporting to partners, clients and industry
benchmarks.

REPORTING

Global Real Estate Sustainability Benchmark
(GRESB)

Crestpoint reports to GRESB annually, reinforcing
transparency and accountability in energy, water,
waste and GHG performance. A key focus area for
improvement is data coverage and quality (energy,
water, waste), which remains a priority for 2025 and
beyond.

CORPORATE GOVERNANCE

Crestpoint maintains comprehensive governance
transparency through our corporate governance
manual, which solidifies ethical conduct and
compliance expectations for employees and third-
party service providers. Policies include:

m  Standards of Personal Conduct and
Performance Standards

= Anti-money laundering and whistleblower
policies

m  Responsible Contractor Policy, embedded
within property management agreements

These frameworks ensure ESG considerations are
consistently integrated into how we invest, operate
and partner, supporting resilient, high-quality
outcomes across the portfolio.

INDUSTRY COLLABORATION

Crestpoint actively engages with leading industry
organizations, including GRESB, NAIOP, Real
Property Association of Canada (REALPAC), CAGBC,
Responsible Investment Association (RIA) and
Building Owners and Managers Association (BOMA)
to share best practices and collaborate on advancing
performance standards across the real estate sector.
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GRESB is a dedicated, industry-guided organization
that cooperates with global leaders in the real asset
sector providing validated ESG performance data
and peer benchmarks to improve commercial real
estate’s impact on the environment.

NAIOP

COMMERCIAL REAL ESTATE
DEVELOPMENT ASSOCIATION

Our NAIOP membership aligns us with a
dynamic association dedicated to commercial
real estate, providing invaluable insights and
business development opportunities.

REALPAC

As members of REALPAC, we integrate into a
professional network that aims to elevate the
standards and performance of the real estate
sector, enriched by research, education and
advocacy initiatives.

Canada

Green
z Building

Council

As CAGBC members, we're part of a dedicated
community focused on advancing eco-friendly
practices within the building sector, benefiting
from certifications, research and advocacy.

RiA

Responsible Investment Association

RIA's vision is to be the trusted voice and
advocate for the advancement of responsible
investment in Canada and to drive the growth
and development of responsible investment in
Canada in support of its members.

Crestpoint supports industry-recognized
frameworks such as BOMA BEST, which provides
a standardized approach for evaluating and
improving building performance. Crestpoint was
recognized with various BOMA awards across the
portfolio in 2025.



Toy Mountain: The Salvation Army’s toy drive

Social impact, teamwork,
purpose, results

SOCIAL IMPACT AND COMMUNITY ENGAGEMENT

We continue to strengthen our commitment

to community well-being through meaningful
volunteerism and targeted financial contributions

that support both immediate needs and long-term
social impact. This year, employees contributed over
300 volunteer hours across more than seven charitable
organizations, participating in activities ranging from
serving meals and supporting food-security programs
to building components for affordable housing and
maintaining youth camp facilities.

CRESTPOINT IN THE COMMUNITY

Crestpoint contributes to the communities in which
we invest, work and live through volunteerism. An
employee-led committee identifies opportunities

to support charitable causes that are meaningful

to Crestpoint employees and organizes fundraisers
and volunteer events. Key partnerships include The
Princess Margaret Cancer Foundation Ride (formerly,
The Ride to Conquer Cancer), Out of the Cold, Habitat
for Humanity, Holland Bloorview, Second Harvest,
Trails Youth Initiatives, Salvation Army Toy Mountain,
Ronald McDonald House and Start2Finish.

A SUCCESS STORY: PRINCESS MARGARET CANCER FOUNDATION RIDE

In June of 2025, Crestpoint employees
joined thousands of other cyclists in The
Princess Margaret Cancer Foundation
Ride. The Ride is a two-day, 200+ kilometre
ride from Toronto to the Niagara region.
It is Canada’s largest cycling fundraiser
supporting cancer research and patient
care at the Princess Margaret Cancer
Centre. The Crestpoint team included 24
riders who collectively raised $138,000
with the help of more than 300 generous
individual and corporate donations from
our stakeholders.

The Ride is a good example of Crestpoint’s
approach to social responsibility: we
believe in empowering our team to

take action and get involved in the

communities where we live, work and
play. We want to invest our energy and
capital in places, and with partners, where
we can have an impact. Collectively the
2025 Ride raised $179 million in 2025, and
of that, 84% went to research, education
and patient care, 13% went to building and
equipment and 3% went to grants. More
than just a fundraising effort, participating
in The Ride also encourages our team to
stay active and provides a fun environment
to connect over shared values and
purpose. The Crestpoint team is extremely
pleased with the success achieved in 2025
and is already looking forward to The Ride
in 2026, with an ambitious goal to grow
our team of riders and help raise even
more money in the fight against cancer.

EMPOWERING OUR COMMUNITIES
TOMORROW

As part of Crestpoint’s commitment to
promoting diversity in the workplace and

our communities, the firm established three
scholarships at leading Canadian universities
for students who identify as BIPOC, with the
intent of creating more equitable and inclusive
opportunities for promising young individuals.

In addition to hands-on involvement, Crestpoint
supported high-impact philanthropic initiatives
aligned with our values of equity, resilience

and community opportunity. Crestpoint

has made contributions to Connor, Clark

& Lunn Foundation, which has donated

over $17.5 million dollars to a broad range of
organizations since its inception.




DIVERSITY, EQUITY, INCLUSION AND BELONGING

Crestpoint recognizes that diversity, equity, inclusion and
belonging (DEIB) are foundational to a strong culture, effective
decision making and long-term business performance. We are
committed to fostering an inclusive workplace that supports
collaboration, professional growth, innovation and a meaningful
sense of belonging across the organization.

Through 2025, Crestpoint continues to strengthen DEIB
representation and visibility across the firm. Crestpoint continues
with the Women of Crestpoint series on LinkedIn, highlighting
the experiences, perspectives and career paths of women

across the organization, reinforcing our dedication to visibility,
inclusion, mentorship and talent advancement. Executive
leadership includes female representation, and our teams
comprise professionals with diverse experiences and educational
backgrounds to ensure that we have a breadth of perspectives
and voices contributing to our business.

DEIB COMMITTEE

The DEIB committee is an employee-led group committed

to assessing existing and, where possible, enhancing future
Crestpoint policy, procedures, practices and programs relating to
DEIB. Objectives include educating the Crestpoint team on the
resources and supports that are in place. Efforts are further made
to identify gaps or needs specific to the Crestpoint team and
informing future Crestpoint DEIB programs under the guidance
of CC&L Financial Group and Crestpoint leadership.

21

CRESTPOINT'S DEIB APPROACH IS GUIDED BY
THE FOLLOWING OBJECTIVES:

1.

Measure and monitor progress

Track diversity and inclusion metrics over time to
inform decision-making and identify opportunities
for improvement.

Embed DEIB into culture and leadership

Reinforce DEIB as integral to Crestpoint’s values,
leadership practices and long-term strategy.

Promote inclusion and belonging

Foster an environment where employees

feel respected, supported and empowered to
contribute fully, driving collaboration, productivity
and innovation.

Enable continuous improvement

Maintain structured processes to review
outcomes, prioritize actions and respond to
evolving workforce needs.

Extend impact beyond the workplace

Support DEIB-aligned initiatives through
community engagement, philanthropy and
employee volunteerism.

This approach helps ensure DEIB is meaningfully
integrated into Crestpoint’s people, practices and
governance, while aligning with evolving investor
expectations and responsible investment standards.

Closing remarks

At Crestpoint, we continue to integrate
sustainability considerations across our
business, from investment underwriting
to asset management and development,
reflecting our commitment to disciplined,
long-term value creation. Our approach
focuses on enhancing operational
performance, managing risk and
identifying opportunities that strengthen
both financial and environmental
resilience. While our strategies evolve
alongside market expectations and
partnership objectives, our goal

remains consistent: to steward assets
responsibly, support high-quality real
estate and deliver value to our investors.
We look forward to advancing this work
collaboratively with our partners, tenants
and stakeholders in the years ahead.
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Environmental, social and governance and forward-looking statements disclaimer

This responsible investment report is provided for general information purposes only and does not constitute investment, legal, financial or technical advice.
All references to sustainability initiatives, decarbonization activities, climate-related assessments or ESG-related practices apply solely to the Crestpoint Core
Plus Fund, unless otherwise expressly stated. Not all assets managed by Crestpoint are subject to decarbonization pathways, transition plans or ESG-related
initiatives; applicability varies based on asset strategy, ownership structure, partnership or joint-venture arrangements, market conditions and other
operational considerations.

Crestpoint does not represent or guarantee that all assets will meet specific ESG criteria or achieve stated environmental outcomes. Forward-looking
statements, including decarbonization targets or anticipated emissions-reduction initiatives, are subject to significant uncertainties, including, but not
limited to, technology availability, regulatory changes, market conditions, tenant behaviour and capital constraints. Actual results may differ.

Crestpoint makes reasonable efforts to ensure the accuracy and reliability of the information contained in this report; however, all data, metrics and
estimates are subject to change and may rely on third-party information sources. Crestpoint disclaims any liability for losses or damages arising from
reliance on the report or from interpretation of ESG-related disclosures. Nothing in this report should be construed as a guarantee of performance,
environmental impact, financial returns or future investment decisions.





